
                              GSIP 2009 POSITION BOOK   
     
Depar tment of Aging 
#1 

Maryam Bahar loo 
 
Quality Assurance Manager 
Medicaid Waiver for Older 
Adults 
301 W. Preston Street, Suite 1007 
Baltimore, MD  21201 
Travel:  Yes (in rare cases 
              with staff) 
Pay:  $3,000 stipend 

Accounting 
Gerontology 
Human Resources 
Information 
Technology 
Research 

The intern will be assigned the following tasks: 
 

-  Data Entry of incidents and complaints into Reportable Events database 
-  Reconcile information in the Waiver Provider database 
-  Generate statistical reports as needed 
-  Attend Waiver provider orientations and interagency meetings 
-  Other duties as assigned 
  
 
 

 
Depar tment of Aging 
#2 

Toni Pr ice 
 
Director, Public Affairs and 
Outreach 
301 W. Preston Street, Suite 1007 
Baltimore, MD  21201 
Travel:  Yes (in rare cases 
              with staff) 
Pay:  $3,000 stipend 

Gerontology 
Journalism 
Marketing 
Public Relations 
Research 
Social Work 

The intern will be assigned the following tasks: 
 

Assist with department’s public relation functions, i.e. collecting media and 
marketing data, assist with department’s community outreach activities, 
newsletter production, special events, etc. 
 

Depar tment of Aging 
#3 
 
 

Deborah Sokolow, MPH 
 
 
MD State Long-Term Care 
Ombudsman 
301 W. Preston Street, Suite 1007 
Baltimore, MD  21201 
Travel:  N/A 
Pay: $3,000 stipend 
 
 
 

Community Organizing 
Gerontology 
Marketing 
Nursing 
Public Relations 
Publishing 
Research 
Publishing 

The intern will be assigned the following tasks: 
 

Maryland Ombudsman Program 1990 procedures manual must be revised to meet 
2009 regulations 
And incorporate changes recommended in a 2009 consultants report.  The intern will: 
 
1) Examine the consultants report and other states’ ombudsman procedure manuals 

to identify and incorporate the consultant’s recommendations for ombudsman 
practice, and other states’ best practices into a new Maryland Ombudsman 
Procedures Manual. 

2) Present the recommended new manual to senior staff at the Maryland Department 
of Aging. 

3) At the end of the internship, present manual to local Maryland Ombudsmen.  
 

Depar tment of Aging 
#4 
 

L isa Williams 
 
Deputy Chief of Fiscal, IT and 
Operations 
301 W. Preston Street, Ste 1007 
Baltimore, MD  21201 
 
Travel:  Yes, in rare cases 
Pay: $3,000 stipend 
 

Accounting 
Gerontology 
Human Resources 
Research 
Social Work 

The intern will be assigned the following tasks: 
 

The interns will serve as support to a variety of programs under my purview.  These 
programs are based in human resources, information technology, senior employment 
as well as fiscal.  They will learn a wide variety of skills that can be utilized in other 
areas of their professional life.  
 
I would like a flexible person with some computer skills with a strong emphasis on 
being able to work in a professional atmosphere with a wide variety of people.  As I 
stated, flexibility is the key.   They may be working on collecting data for fiscal 
reports, generating correspondence and working on special projects with the Senior 
Employment Program.    
 

Depar tment of 
Agr iculture 
#5 

Sue duPont 
 
Communications Director 

Communications 
History 
Journalism 

The intern will be assigned the following tasks: 
 

Assists and supports the Communications Director with various projects and activities 
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50 Harry S. Truman Parkway 
Annapolis, MD  21401 
Travel:  Yes (A state car may be 
available for work-related field 
travel) 
Pay:  $3,000 stipend 
 

Political Science 
 
Any other field that 
develops and requires 
strong writing and 
critical thinking skills 

in support of the agency communications efforts and agency policy such as: 
 

• Event planning, constituent and media outreach, and public and media 
      relations activities to promote the agency and Governor’s agenda 
• Gathering background facts for speeches, fact sheets, media and  
      constituent inquiries. 
• Drafting news releases and talking points for agency heads 
• Other similar public information functions as related to the Maryland 
      Department of Agriculture. 

 
 This is a substantive position within the executive offices of the agency.  It will 

involve daily and routine interaction with the Secretary, Deputy Secretary, Assistant 
Secretaries and liaisons with the State House.  The exact projects will be defined if an 
intern is selected.  The activities will reflect the everyday function within a public 
information/public relations office of a government agency. 

 
Skills Desired: Strong written and oral communication skills; familiarity and comfort 
with working with the Internet and web-based functions; ability to carry out work 
independently and in teams with a positive, professional, “can-do” presence and 
attitude.  Need to know Microsoft Office products including Word and Excel. 
Knowledge of PowerPoint and social networking platforms such as Facebook and 
blogging are pluses.   

 
 

Depar tment of 
Business and 
Economic 
Development 
#6 
 
 

Helga Weschke 
 
Acting Assistant Secretary, 
Div. of Economic Development 
401 E. Pratt Street 
Baltimore, MD 21202 
 
Travel: No 
Pay:  $3,000 stipend 
 

Business 
Economics 
 
Any one that is research 
savvy would be 
welcomed 

The intern will be assigned the following tasks: 
 
 

Research of federal funding opportunities for the Department.  Investigate whether 
there are programs within federal agencies that we can access to facilitate our services. 
Are we, for example, taking advantage of all funding programs that support technical 
assistance, workforce training, and business counseling?  Are there Stimulus dollars 
that we have not pursued?  We need creative thinking on how to tap into federal 
resources.  Interim and final reports will be required.    
 

Depar tment of 
Business and 
Economic 
Development 
 
Office of Tourism 
#7 

Rebecca Dougher ty 
 
Research Manager 
MD Office of Tourism Development 
World Trade Center 
401 E. Pratt Street, 14th Floor 
Baltimore, MD  21202 
Travel:  No 
Pay: $3,000 stipend 

Business 
Legislative Policy 
Public Administration 
Public Policy 
Statistics 
Tourism and Hospitality 

The intern for  this position will be assigned the following tasks: 
 

The intern will gain valuable experience in the dynamic industry of state tourism 
promotion. Responsibilities vary, but may include: Researching tourism to the State of 
Maryland; Collecting, inputting and analyzing primary and secondary data; Writing 
original content for talking points, fact sheets, newsletters, and memos; Reviewing and 
editing reports; and Assisting on special projects. Specific projects might include: 
Work on indices to quantify Maryland’s assets, economic impact reports, cost-benefit 
analysis, performance measurement analysis, inventory of Maryland’s tourism 
industry, and other research project. 

Depar tment of 
Business and 
Economic 
Development 
 
Tourism, Film and the 

William ÒBillÓ Pencek 
 
Director, Cultural & Heritage 
Tourism, Office of Tourism 
401 E. Pratt Street, Suite 1400 
Baltimore, MD  21202 

Marketing 
Public Policy 
Research 

The intern for  this position will be assigned the following tasks: 
 

Marylanders value and enjoy a tremendous quality of life due to plentiful and readily 
accessible cultural, sporting, outdoor, and heritage resources. The continued 
enjoyment of what Marylanders consider a high quality of life is not inevitable 
however. Ensuring a Smart, Green and Growing Maryland requires a continually 
updated understanding of what Marylanders value in their environment, as well as 
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Arts 
#8 

Travel:  No 
Pay:  $3,000 stipend 

ongoing measurement of key metrics which track progress in efforts to continuously 
improve our natural, cultural, built and recreational environments. In summer 2009, 
Maryland will launch a Quality of Life index which will do just that, and include both 
public opinion and performance measurement components for key metrics, to help 
inform public policy, program and promotional efforts of state officials and their 
partners.    
 

 The intern will serve as the central coordinator to manage this project. The goal is to 
develop a simple, easy to communicate “quality of life” index that defines and 
describes the incredible assets the state enjoys and why “life’s better in Maryland.” 
The final outcome of this project will be the issuance of an inaugural report at the 
Maryland Association of Counties Conference in August 2009.  The intern will work 
directly with Bill Pencek and Andrea Vernot to coordinate the data collection, 
analysis, compilation, promotion and marketing.  Specific tasks include:  Research and 
survey design; conduct, monitor or aggregate data collection and analysis; develop and 
draft report; assemble graphics, develop a communication and roll out plan to include 
special event coordination and web based marketing; develop dissemination and 
distribution plan; and project evaluation and recommendations. 

Depar tment of the 
Environment 
#9 

Rober t Ballinger  
 
Director of Communications 
1800 Washington Boulevard 
Baltimore, MD  21230 
Travel:  Possibly (but intern will 
              not need a car) 
Pay:  $3,000 stipend 

English 
Environmental Science/ 
Studies 
Political Science 
 
Any degree that leads 
to good writing skills 
and an interest in 
public policy and 
environmental studies 

 The intern will be assigned the following tasks: 
 

The intern will assist with a variety of communications, education, and international 
projects.  Duties may include drafting press releases, assisting with the coordination of 
media events, answering reporter inquiries, and planning visits for international 
delegations, staffing the MDE booth at community events, and doing media research.  
The Office of Communications at MDE is a friendly, fast-paced environment.  Duties 
and assignments will vary by day.  This internship will provide an opportunity to learn 
about many aspects of the Maryland Department of the Environment.    
 

Depar tment of the 
Environment 
#10 
 
 

Kim Lamphier  
 
Coordinator Education and 
International Affairs 
Office of Communication 
1800 Washington Boulevard 
Baltimore, MD  21230 
Travel:  Possibly, but intern will 
              not need a car 
Pay:  $3,000 stipend 
 

Communications 
English 
Environmental 
Science/Studies 
Political Science 
 
Any other degree that 
leads to good writing 
skills and an interest in 
public policy and 
environmental studies 

The intern will be assigned the following tasks: 
 

The intern will assist with a variety of communications, education, and international 
projects.  Duties may include drafting press releases, assisting with the coordination of 
media events, answering reporter inquiries, and planning visits for international 
delegations, staffing the MDE booth at community events, and doing media research.  
The Office of Communications at MDE is a friendly, fast-paced environment.  Duties 
and assignments will vary by day.  This internship will provide an opportunity to learn 
about many aspects of the Maryland Department of the Environment.    
 

Depar tment of the 
Environment 
#11 

Shar i Wilson 
 
Cabinet Secretary 
1800 Washington Blvd. 
Baltimore, MD  21230 
Travel:  Yes   
Pay:  $3,000 stipend 

No specific major The intern will be assigned the following tasks: 
 

The intern will work directly with the Cabinet Secretary of MDE.  Intern will assist 
the Secretary of MDE with various special projects.  The intern will be responsible for 
coordinating and researching various types of information with the department’s 
administrations that will be used for various projects.  Intern should be proficient with 
personal computer, laptop, and telephone, fax machine.  Have knowledge of Microsoft 
word, excel, power point and access.  Intern will be responsible for handling 
confidential information and working according to agency policies, procedures and 
guidelines. 
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Depar tment of 
General Services 
#12 

William Gluck 
 
Capital Projects Assistant 
Director 
301 W. Preston Street 
Baltimore, MD  21201 
c/o Personnel Office Room 1211 
Travel:  Yes 
Pay:  $3,000 stipend 

Architecture 
Engineering 

The intern for  this position will be assigned the following tasks: 
 

He/she will be assigned to work with our architects and engineers in the DGS Design 
Review group; will work with and shadow our project managers, visiting job sites, 
attending project progress meetings, etc. to learn and understand what is involved in a 
capital project. He/she will work with our engineers using the CAD system (Computer 
Aided Design) to develop or revise drawings and specifications. Intern will shadow 
and assist DGS staff in administering the Public School Construction Program as they 
review requests from local education agencies, participate in public hearings, and the 
review of design documents for all public school projects receiving state participation 
in funding.  
 

Depar tment of 
General Services 
#13 
 

Steven Hamlett 
 
Director, Fiscal Operations 
301 W. Preston Street 
Baltimore, MD  21201 
c/o Personnel Office Room 1211 
Travel:  No 
Pay:  $3,000 stipend 

Accounting 
Business Admin 
Economics 
Finance 

The intern for  this position will be assigned the following tasks: 
 
 He/she will be assigned to work with our Director of Fiscal Operations, and 

his managers in budget, accounting and capital project accounting.  Intern 
will review, modify and confirm for accuracy a variety of financial reports 
and spreadsheets; compile fiscal data and information from various sources 
into summary reports; participate in the year end close out process; provide 
assistance in billing and accounts receivable; assist with research and 
preparation of the FY2011 budget and related processes; assist the DGS 
inventory control manager in routine duties. 
 

Depar tment of Health 
and Mental Hygiene 
 
Alcohol and Drug 
Abuse Administration 
#14 

Donald L . Hall, MHS, LCADC 
 
Director of Quality Assurance 
Spring Grove Hospital Center 
55 Wade Avenue 
Catonsville, MD  21228 
Travel:  Yes  
Pay:  $3,000 stipend 

Mental Health 
Social Work 
Substance Abuse 

The intern will be assigned the following tasks: 
 

The Quality Assurance Division of the Alcohol and Drug Abuse Administration is 
developing a tracking system to monitor compliance within publicly funded substance 
abuse treatment programs in Maryland. The intern will be working with compliance 
staff to get the system started. This will entail organizing and entering data into the 
system, transferring hard copy files into an electronic format, assisting in the design 
and trouble shooting a healthcare monitoring system. The intern will accompany 
compliance staff in the field to substance abuse programs on routine compliance visits 
as well as investigations. The experience will enlighten interns of the responsibilities 
related to the oversight of public treatment programs. 
 

Depar tment of Health 
and Mental Hygiene 
 
Charles County Dept. 
of Health 
#15 

Dr. C. Devadason, MD, DPH 
(or  his designee, the director  of 
nursing) 
 
Health Officer 
4545 Crain Highway 
P.O. Box 1050 
White Plains, MD  20695-1050 
Travel:  No 
Pay:  $3,000 stipend 

Pre-Med 
Sciences background 

The intern will be assigned the following tasks: 
 

• Assist in the operation of various clinical services – Maternal & Child Health, 
        Dental and Mental Health 
• Facilitate patient flow and help with medical records 
• Help with patient education 
• Support patient follow-up with phone calls and letters 

 
 

Depar tment of Health 
and Mental Hygiene 
 

Dr . C. Devadason, MD, DPH/ 
or  
Dr . Paul Donato 

Sciences (health or 
social services 
background) 

The intern will be assigned the following tasks: 
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Charles County Dept. 
of Health 
#16 

 
Health Officer/ 
Director of Mental Health 
Services 
4545 Crain Highway 
White Plains, MD  20695-1050 
Travel: No 
Pay:  $3,000 stipend 

• Assist with the clinical operations of the Out-Patient Mental Health Clinic 
• Facilitate patient flow and assist the Psychology-internship program 
• Participate in the training sessions and educational seminars 
• Help with patient follow-up with phone calls, letters, etc. 
• Participate in the health educational activities 
 

Depar tment of Health 
and Mental Hygiene 
 
Community Health 
Administration 
#17 

Pamela Engle 
 
Chief, Div. of Community 
Services, Office of Food 
Protection and Consumer Health 
Services 
6 St. Paul Street, Suite 1301 
Baltimore, MD  21202 
Travel:  No 
Pay:  $3,000 stipend 

Environmental Science  
 
Any related field 
 
 
 
 
 
 
 
 
 
 

The intern will be assigned the following tasks: 
 

This individual would be working in the Office of Food Protection and Consumer 
Health Services’ Virginia Graeme Baker swimming pool plan review process.  This 
program reviews plans for drain covers in public swimming pools for compliance.  
This opportunity would give the student exposure to environmental health issues and 
experience.  It would also introduce the student to sanitarian work on the professional 
level. 

 
 
 

Depar tment of Health 
and Mental Hygiene 
 
Office of Health Care 
Quality 

Margie Heald 
 
Deputy Director, Federal 
Programs 
Bland Bryant Building 
55 Wade Avenue 
Catonsville, MD  21228 
Travel:  No 
Pay:  $3,000 stipend 

Healthcare 
Administration/Policy 
 
 

The intern will be assigned the following tasks: 
 

To enter, monitor accuracy of others’ data entry and identify upload failures for 
nursing home data for transfer to the Centers for Medicare and Medicaid Services’ 
Nursing Home Compare website. 

 
Run reports from nursing home database to assist Health Facilities Survey 
Coordinators and Program Manager to identify trends and patterns, develop reports for 
internal quality assurance activities. 
Provide assistance to the support staff in maintaining telephone coverage.  Receive 
complaint survey packets and deficiency reports from Survey Coordinators to be filed.   
 

Depar tment of Health 
and Mental Hygiene 
 
Office of Health Care 
Quality 
#18 

Dr. Frank E. Johnson 
 
Director of Policy and 
Administration 
55 Wade Avenue 
Catonsville, MD  21228 
Travel:  No 
Pay:  $3,000 stipend 

Business Admin 
Mental Health 
Political Science 
Social Work 

The intern will be assigned the following tasks: 
 

The intern will assist the director of policy and administration in all aspects of 
management and may be in involved activities such as researching policy issues; 
reviewing and responding to public comments regarding regulations; developing a 
Continuity of Operations Plan; preparing the annual State budget; enhancing the fiscal 
unit by processing payment requests, developing spreadsheets for analysis, and 
reviewing and processing expense reports. 

 
 
 
 
 
 

Depar tment of Health 
and Mental Hygiene 
 

Roslyn Tyson 
 
Health Facility Coordinator 

Health Care 
Nursing 
Social Work 

The intern will be assigned the following tasks: 
 

Reviewing and researching laws and regulations related to the assisted living program 



 6 
Office of Health Care 
Quality 
#19 

55 Wade Avenue 
Catonsville, MD  21228 
Travel:  No 
Pay:  $3,000 stipend 

(COMAR/Health General). Applying those regulations to cited deficiencies. 
Compiling data onto excel spreadsheets. 

 

Depar tment of Health 
and Mental Hygiene 
 
Queen Anne’s County  
#20 

Dr. C. Devadason and/or  
John Nickerson 
 
Health Officer 
206 N. Commerce Street 
Centreville, MD  21617 
Travel:  No 
Pay:  $3,000 stipend 

Environmental Health 
Pre-Med 

The intern will be assigned the following tasks: 
 

• Assist with the operation of the environmental health programs 
• Help with water sampling, plan review and food service inspections 
• Facilitate problem solving in various programs 
• Shadow program staff to understand healthcare issues 
• Attend public meeting to record comments for review 

 
Depar tment of Health 
and Mental Hygiene 
 
Queen Anne’s County 
#21 

Dr . C. Devadason (or  his 
designee the director  of 
nursing) 
 
Health Officer 
206 N Commerce Street 
Centreville, MD  21617 
Travel:  No 
Pay:  $3,000 stipend 

Pre-Med 
Sciences 
Social Services 

The intern will be assigned the following tasks: 
 

• Assist staff in clinic in the various programs of the department 
•  
• Help with history taking and preparing medical records 
• Facilitate health education processes 
• Support patient follow-up with phone calls, letters, etc. 
• Shadow program staff to understand health issues 

 
Depar tment of 
Human Resources 
 
Maryland Office of 
New Americans 
#22 

Dr. Mar tin Ford 
 
Associate Director 
Maryland Office for New 
Americans 
311 W. Saratoga Street 
Baltimore, MD  21201 
Travel:  No 
Pay:  $3,000 stipend 

Any/All 
 
 
2 Intern positions  
are available 

The intern will be assigned the following tasks: 
 

Working in conjunction with community-based organizations, MONA will assist in 
developing and implementing two kinds of workshops for immigrants. The first, 
Green Card Workshops, will provide legal assistance to refugees and immigrants who 
wish to adjust their status to Legal Permanent Residence. The second, Naturalization 
Workshops, will provide application (N-400) assistance to established residents who 
wish to naturalize (i.e., become US citizens). Duties will include providing outreach to 
immigrant communities and offering logistical and clerical support to pro-bono 
immigration attorneys under the guidance of a second-year law student working full-
time on the project. The intern will also assist with asylee outreach, gathering and 
analyzing statistics and researching likely outlets for campaign information. The 
workshop component of the internship may require work on an occasional Saturday 
morning or weekday evening (These hours will be subtracted from the usual 40-hour 
week). The internship will provide an excellent introduction to several basic elements 
of immigration law, a field that promises significant growth in the next few years. 

 
The intern will also join staff in preparation and follow-up for MONA's 26th annual 
conference to be held in late June. This year's conference will comprise two days of 
training for the staffs of refugee resettlement agencies. 

 
Depar tment of 
Juvenile Services 
#23 
 

Donald W. DeVore 
 
Secretary 
120 W. Fayette Street 
Baltimore, MD  21201 
Travel: Yes 
Pay:  $3,000 stipend 

Economics 
Public Safety 

The intern will be assigned the following tasks: 
 

The Intern will shadow the Secretary and Chief of Staff on some meetings, events and 
press conferences.  He/She will assist the Chief of Staff, as needed on drafting 
correspondence and researching policy options. 
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Depar tment of 
Natural Resources 
#24 
 

Gene Deems 
 
eGov and Online Services 
Manager 
Office of Communications 
580 Taylor Avenue, D4 
Annapolis, MD  21401 
Travel:  No 
Pay:  $3,000 stipend 
 

Information 
Technology 
Marketing 
New Media Studies 
Web Game 
Programming 

The intern will be assigned the following tasks: 
 

This intern would be working staff and me from the Department of Natural Resources, 
in the area of developing online business models and social media efforts for the 
department. These efforts will be associated with policies and guidelines that are to be 
developed to give our social media and new media efforts goals, structure and 
procedures to follow when using them. Work will involve, planning, developing 
guidelines and metrics to be used in evaluating activities. The Intern would have 
responsibility of several major efforts that would be cutting edge and possibly 
ultimately would be used as examples for other state agencies.  

 
 

Depar tment of 
Natural Resources 
#25 
 

Dar lene Pisani 
 
Director 
Office of Communications 
580 Taylor Avenue, D-4 
Annapolis, MD 21401 
Travel:  Yes 
Pay:  $3,000 stipend 

Communications 
Natural Resources/ 
Environment 
 
2 Intern positions are 
available 

The intern will be assigned the following tasks: 
  

 
• Research, write, edit and proof press releases, speeches, magazine articles, 
      publications, letters and other public messaging. 
 
• Assist with planning, set up and staffing press and outreach events. 

 
• Respond to telephone, email and mail inquiries from the public and/or 

media. 
 

• Other duties as assigned.  
 

Depar tment of 
Natural Resources 
#26 
 

Scott Stranko 
 
Biologist 
580 Taylor Avenue 
Annapolis, MD  21401 
Travel:  Yes  
Pay:  $3,000 stipend 

Aquaculture 
Biology 
Biochemistry 
Botany 
Environmental Science 
Fisheries Management 
Ichthyology 
Marine Science 
Natural Resource 
Management 
Natural Science 
Physical Oceanography 
Wildlife Management 
Zoology 
 
Or a natural resources 
related field of study 

The intern will be assigned the following tasks: 
 

The intern will assist DNR staff with sampling, analysis, and reporting of fish, 
crayfish, mussel, reptiles, amphibians, and physical habitat data c0llected from 
streams as part of the Maryland Biological Stream Survey.  The intern must provide 
his or her own transportation to meet a field crew prior to traveling to sites.  This 
position sometimes involves strenuous activity.  Applicants must be willing to work 
long hours in potentially harsh conditions.  The intern is likely to encounter hot 
weather, biting insects, long hikes, briars, snakes, and may have to carry up to a 30-
pound backpack. 
 

Depar tment of 
Natural Resources 
#27 

Ann Wheeler  (with professional 
Engineer ing guidance from 
Paul Petzr ick, see descr iption) 
 
Librarian 
580 Taylor Avenue, B3 
Annapolis, MD  21401 
Travel:  No 

Engineering Sciences 
Library Science 

The intern will be assigned the following tasks: 
 

This intern will be responsible for discovering un-catalogued and mis-
catalogued Maryland mining history information in the Maryland State 
Archives. The information is desired to complete known State files of mine 
information to plan mine restoration using power plant combustion by-
products. The intern will work under the daily supervision of the Mentor, 
Librarian for the Department of Natural Resources Information Resources 
Center, and receive professional engineering science guidance from Paul 
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Pay:  $3,000 stipend Petzrick, a senior engineer with the Maryland Power Plant Research Program.  

Work will be conducted in the DNR Headquarters at 580 Taylor Avenue and in 
the Maryland State Archives, which is across the street from the DNR 
Headquarters. 

 
  

Depar tment of 
Natural Resources 
 
Engineering and 
Construction 
#28 

Harvey Bryant 
 
Chief of Engineering Services 
Tawes State Office Building, D-3 
Location:  Annapolis, MD 
Travel:  Yes 
Pay:  $3,000 stipend 

Civil Engineering The intern will be assigned the following tasks: 
 

This position will be responsible for developing a statewide database to inventory the 
physical plant of the Department of Natural Resources.  This inventory will include 
over 1,900 structures such as offices, visitor centers, and restrooms; and will also 
include hundreds of miles of roads, bridges, and utilities.  Once established, this date 
base will allow the Department to more efficiently plan and request funding for future 
Capital and Critical Maintenance projects.  This person should be computer proficient 
with word and spreadsheet programs such as Microsoft Word and Excel. 
 

Depar tment of 
Natural Resources 
 
Information 
Technology Service 
#29 

Len Singel 
 
Chief of Information Technology 
580 Taylor Avenue, D-4 
Annapolis, MD  21401 
Travel:  No 
Pay:  $3,000 stipend 

Computer Science 
Information 
Management 
Programming 
 
Any Technology related 
major 

The intern will be assigned the following tasks: 
 

The Information Technology Service is responsible for the operation and advancement 
of DNR’s customer service delivery systems.  The main system, called COIN, is 
scheduled for retirement and we are currently creating the requirements documents, 
Request for Proposals and foundation database.  COIN will be replaced with a real-
time, web-based system called COMPASS that will centralize 12 plus stand-alone 
customer service delivery systems. 
 
The duties and responsibilities of the intern will be to assist the CIT and team draft, 
present and finalize requirements documents; meet with customers (DNR Units, 
license customers and Sports License Agents) to discuss needs; and in development of 
the Request for Proposals.  If the intern is qualified and interested, they can also 
become involved in the foundation database development and data migration project 
currently in process for COMPASS. 
 

Depar tment of 
Natural Resources 
 
Maryland 
Environmental Trust 
#30 

Jonathan Chapman 
 
Stewardship Program Manager 
100 Community Place, 1st Floor 
Crownsville, MD  21032 
Travel:  Yes 
Pay:  $3,000 stipend 

Ecology 
Environmental Studies 
Geography 
Land Use Planning 
 
(Geographic 
Information Systems 
[GIS] and database [MS 
Access] experience 
desired) 

The intern will be assigned the following tasks: 
 

The Maryland Environmental Trust (MET) is one of the most successful land trusts in 
the U.S., conserving more than 120,000 acres of open space land from development, 
through conservation easements. In support of MET’s Conservation Easement 
Stewardship Program, duties of the intern will include: prepare materials for field use 
and conduct onsite monitoring of landowner compliance with conservation easement 
restrictions. Conduct online inquiries of state land ownership database to identify 
transfers of lands protected by Maryland Environmental Trust (MET) conservation 
easements.  Survey local land trust staff/volunteers on lands owned or held under a 
conservation easement by the land trust, in order to identify and map the properties 
using GIS for inclusion in the GreenPrint web site of Protected Lands. Develop 
strategies to improve communication between local land trusts, MET and county 
planning and zoning agencies concerning lands protected with conservation easements 
and applications for development on conserved properties. 
 

Depar tment of 
Natural Resources 
 

Mar tha Anderson 
 
Trail Guide Coordinator &  

Business Management 
Marketing 
Graphics/Mapping 

The intern will be assigned the following tasks: 
 

To Market and develop trail guide Bandanas for 4 of our Parks and Forest: and 
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Maryland Park Services 
#31 

Trail Grant Manager for  
Maryland Park Service 
Tawes State Office Building 
580 Taylor Avenue, E-3 
Annapolis, MD  21401 
Travel:  Yes (limited travel, only 
              a few trail locations and 
              Park stops) 
Pay:  $3,000 stipend 
 

 
An interest in 
photography (does not 
require a degree) 
 
Cartography class also a 
plus 

Marketing of MPS programs: 
 
 1- Involves contacting vendors for bids for the bandanas 
 2- Working with our office of Communications & Media for topo files from 
      trail guides and Marketing if completed 
 3- Interacting with Park and Forest Managers on information on the bandanas 
 4- Work on tracking of inventory and following up on current pilot trail guide 
      bandanas 
 5- Some field work to take pictures of Parks for trail guide re-prints 
 6- Checking on inventory at Sandy Point State Park 
 7- Possible visits to some of the Parks to clarify updated information and data. 
 

Depar tment of 
Natural Resources 
 
Maryland Park Service 
#32 

Ranger  Caroline Blizzard 
 
Director, Discovery Center, Lead 
of Interpretation 
898 State Park Road 
Swanton, MD  21561 
Travel:  Yes 
Pay:  $3,000 stipend 

Appalachian Heritage 
Biology 
Botany 
Environmental Science 
Ethno Botany 
Forestry 
Parks and Recreation 
Wildlife Management 
 
 

The intern will be assigned the following tasks: 
 

The intern is responsible for assisting with interpretive programs including but not 
limited to canoeing, reptile programs, Scales and Tales raptor programs, Children in 
Nature programs, native gardening, guiding general nature hikes, campfire programs, 
birding and butterfly migration studies.  The intern will also assist in the development 
of a new property by assisting with the establishment of native gardens, wildlife 
demonstration areas and the development of an Appalachian era store.    
                      
The intern will also assist in the maintenance of exhibits, performance of health 
checks of non-releasable wildlife and general facility and grounds maintenance of the 
Discovery Center. This position will require evening and weekend hours and must be 
flexible to accommodate program scheduling. 

 
Depar tment of 
Natural Resources 
 
Maryland Park Service 
#33 
 
 

Ranger  Cindy Ecker  
 
Park Manager, Cuningham Falls 
State Park 
14039 Catoctin Hollow Road 
Thurmont, MD  21788 
Travel:  Yes  
Pay:  $3,000 stipend 

Business 
Environmental 
Education 
Recreation & Leisure 

The intern will be assigned the following tasks: 
 

The intern will mentor with the management team of Cunningham Falls and Gambrill 
State Parks.  Parks are located in Frederick County, Maryland with the main office in 
Thurmont.  Learn all aspects of park management, operations and administration.  
Assist park manager with assignment of co-chair of the Southeastern State Park 
Directors Conference.  Maryland is hosting 14 southeastern states in October in 
Annapolis.  Assistance is needed in planning and fundraising for this event.  
  

Depar tment of 
Natural Resources 
 
Maryland Park Service 
#34 
 
 

Arnold Norden 
 
Chief, Resource Management 
Tawes State Office Building 
580 Taylor Avenue, E-3 
Annapolis, MD  21401 
 
Location:  Annapolis, MD 
Travel:  Yes 
Pay:  $3,000 stipend 

Biology 
Natural Resource Mgmt 
Planning 
Recreational or 
Environmental Planning 
Sustainable Resources 

The intern will be assigned the following tasks: 
 

- Initiate development of Master Plan for new State Park  
- Conduct file assessment to identify constraints and opportunities 

                - Assist in development of base mapping 
- Assist in coordination with local government, DNR services, state agencies, and 
  community 
- Work on text of draft plan 
 

Depar tment of 
Natural Resources 
 
Maryland Park Service 

Ranger  Ben Sanderson 
For t Freder ick State Park 
 
Assistant Park Manager 

Environment/Outdoor 
Education 
History 
Park and Recreation 

The intern will be assigned the following tasks: 
 
Park operations to include: 
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#35 11100 Fort Frederick Road 

Big Pool, MD  21711 
Travel:  Yes 
Pay:  $3,000 stipend 
 
 
 
 
 
 

-     Youth nature and historic programming 
- Designing new park signs and brochures 
-     Trail work 
-     Special event coordination 
-     Volunteer coordinator 

Depar tment of 
Natural Resources 
 
Maryland Park Service 
#36 

Santa Scott-Waller  
 
Administrative Specialist 
3461 Worcester Highway 
Snow Hill, MD  21863 
Travel:  Yes  
Pay:  $3,000 stipend 

Business 
Natural Resource 
Management 

The intern will be assigned the following tasks: 
 

Communications: Intern will be responsible for assisting park staff with 
relaying of pertinent information to park visitors via answering phone calls,  
e-mails, and face-to-face interactions. 
 

              Cash Handling: Intern will be responsible for taking in the daily revenue 
              deposits and entering appropriate data into Quick Books program. Assist 
              mentor in balancing the park’s three budgets. 
 
 Payroll: Intern will be responsible for ensuring seasonal and classified 
              employee timesheets are correct and forwarded to appropriate personnel. 
              Assisting with distribution of bi-weekly employee paychecks.  
 
 Filing: Intern will be responsible for maintaining and organizing various park 
              files relating to concessions, park operations, and maintenance. 
 
 Purchasing: Intern will be responsible for making purchases thru state 
              contract companies and office supplies. 
 

Depar tment of 
Natural Resources 
 
Maryland Park Service 
#37 

Ranger  Meghan Sochowski 
Pocomoke River  State Park 
 
3461 Worcester Highway 
Snow Hill, MD  21863 
Travel:  Yes 
Pay:  $3,000 stipend 

Biology 
Environmental Studies 
Natural Resource 
Studies 
Teaching 

The intern will be assigned the following tasks: 
 

Staffing the nature center, duties include: maintaining educational displays, cleaning 
the building, answering questions from the public, office work. 
 
Providing animal husbandry, duties including: providing care (feeding, watering, 
medicating, and cleaning) for a variety of reptiles, amphibians, fish, and birds of prey. 
 
Providing outdoor environmental education programs, duties include: designing, 
researching, and presenting programs on local flora and fauna. Programs will include 
canoe trips and other water based activities. 

 
 

Depar tment of 
Natural Resources 
 
Monitoring and  
Non-Tidal Assessment 

Dan Boward 
 
Environmental Program Manager 
580 Taylor Avenue, C-2 
Annapolis, MD  21401 

Aquaculture 
Biology (Ecology or 
Conservation 
concentration) 
Botany 

The intern will be assigned the following tasks: 
 

Office work will take place primarily at DNR headquarters in Annapolis from about 8:00 
AM until 4:30 PM. This work could include data entry and analysis using MS Office 
software, reading and editing reports, and writing scientific material for lay audiences. 
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#38 Location:  Annapolis, MD (the 

internship requires meeting field 
crews at various places 
throughout central Maryland) 
Travel:  Yes 
Pay:  $3,000 stipend 

Environmental Science 
Fisheries Management 
Fisheries Science 
Ichthyology 
Natural Resources 
Management 
Natural Science 
Wildlife Management 
Zoology 

 
Fieldwork involves meeting a stream sampling crew (early morning) at various locations. 
The candidate must provide his or her own transportation to meet a field crew prior to 
traveling to sites. Applicants must be willing to work long hours in potentially harsh 
conditions.  The worker is likely to encounter hot weather, biting insects, long hikes, briars, 
snakes, and may have to carry up to a 30-pound backpack. Additional out-of-the-office 
work may include public presentations, displays (e.g. watershed festivals), meetings and 
training sessions. 
 
Laboratory work will involve processing stream aquatic macro invertebrate samples at 
DNR’s field office in Annapolis. 
 

Depar tment of 
Natural Resources 
 
Natural Resources 
Police 
#39 

Sergeant John Massey 
Sergeant Mel Adam 
 
Homeland Security Supervisor 
 
Supervisor for Tactical Response 
Team, K-9 Unit, Underwater 
Operations Unit, and Search 
Support Unit 
306 Marine Academy Drive 
Stevensville, MD  21666 
Travel:  Yes 
Pay:  $3,000 stipend 

Criminal Justice 
Homeland Security 

The intern will be assigned the following tasks: 
 

The selected Intern will work under the mentorship of two supervisors within the 
Maryland Natural Resources Police (NRP), Special Operations Division that maintain 
Homeland Security Responsibilities.  The Intern will specifically be utilized in: 

• The development and updating of agency Incident Action Plans for 
maritime critical infrastructure in Maryland.   

• The development of Standardized Training lesson plans for the 
Maritime Tactical Operations Group (MTOG). 

• The development of MTOG’s maritime strategic security plan. 
• Review and distribution of Maryland Coordination and Analysis Center 

bulletins. 
• The collection, distribution and organization of gang related 

intelligence that occurs on Maryland’s waterways and throughout the 
states managed lands. 

• Other projects as assigned. 
 

Depar tment of 
Natural Resources 
 
Natural Resources 
Police 
#40 

Lt. James Bradshaw 
 
Lieutenant, Supervisor of Supply 
Section of Support Services 
306 Marine Academy Drive 
Stevensville, MD  21666 
Travel:  No 
Pay:  $3,000 stipend 

Business The intern will be assigned the following tasks: 
 

Intern would receive from vendors and issue to 231 officers, 5 technicians and other 
agencies, items that are part of the Supply Section inventory for the agency. This will 
require utilizing the supply computer system and following specific Federal, State and 
Agency procedures for these functions. Intern would also be responsible for 
maintaining organization of uniform section and assisting designing a system to 
conduct and manage inventory control. 

 
Depar tment of 
Natural Resources 
 
Natural Resources 
Police 
#41 

Sgt. Richard Walbeck 
 
Sergeant, Safety Education 
Division 
305 Marine Academy Drive 
Stevensville, MD  21666 
Travel:  No 
Pay:  $3,000 stipend 

Business The intern will be assigned the following tasks: 
 

Intern will assist with clerical and Data collection duties of the Safety Education 
Division. This will entail answering telephones, processing and ensuring the integrity 
of the testing materials, filing and preparation of summary documents to be distributed 
to end users. 
 

 

Depar tment of 
Natural Resources 
 

Chr istine Conn 
 
Director, Strategic Land Planning 

Interest and experience 
in the fields of: 
 
Communications 

The intern will be assigned the following tasks: 
 

The intern will support Governor Martin O’Malley’s GreenPrint program, which is 
Maryland’s interactive mapping tool to promote a shared vision for land conservation 
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Office for Sustainable 
Future 
#42 

580 Taylor Avenue, C-3 
Annapolis, MD  21401 
Travel:  Yes  
Pay:  $3,000 stipend 

Land and Growth 
Planning 
Natural Resource 
Management 
 

that will serve to protect the state’s most ecologically valuable landscapes (see 
http://www.greenprint.maryland.gov/).  Duties will include direct interaction with land 
conservation partners, to include state land conservation program managers, local 
government land conservation programs and private land trusts.  The intern will work 
with these partners to ensure their land conservation efforts are being recognized 
through GreenPrint and to improve the delivery and marketing of this tool to a wide 
variety of users across the state.  The work will involve site visits, extensive outreach, 
meeting coordination, database management, web and print media development and a 
final presentation to the GreenPrint team.    

 
 

GovernorÕs Office of 
Cr ime Control &  
Prevention 
#43 
 

Debra Arnold 
 
Chief 
300 E. Joppa Road 
Towson, MD  21286 
Travel:  Yes (local) 
Pay:  $3,000 stipend 

Criminal Justice 
Juvenile Justice 

The intern will be assigned the following tasks: 
 

Maryland's Juvenile Justice Planning and Review Council is in the process of 
completing its three-year plan for 2009-2011.  A significant portion of the plan 
addresses Disproportionate Minority Contact and Maryland's Relative Rate Index 
(RRI).  The RRI is a calculation term designed as the first step in examining 
Disproportionate Minority Contact.  The RRI is used to point to areas for more 
intensive examination and to serve as an ongoing set of vital signs or early warning 
system for the management of the juvenile justice system.  Many participating 
agencies and local jurisdictions are collecting this data under skewed definitions; thus 
inaccurate numbers. 
 
The assigned intern will be tasked to develop policy papers that identify the definition 
of "arrest" statewide.  In order to understand the problem the assigned intern will have 
regular meeting with the council, appropriate agencies, and local jurisdictions. 
 
The purpose of the proposed policy is to implement change in the way agencies 
currently collect and report juvenile arrests and/or referrals.  The policy will force 
state and local agencies to speak the same language by collecting and reporting data 
similarly.  The proposed policy will be presented to the council, Maryland State 
Police, and the Governor as first steps to juvenile system change. 

 
GovernorÕs Office of 
Cr ime Control &  
Prevention 
#44 
 

Don Napier  
 
Program Manager 
300 E. Joppa Road 
Towson, MD  21286 
Travel:  No 
Pay:  $3,000 stipend 

Criminal Justice The intern will be assigned the following tasks: 
 

Assist with collection and analysis of DNA hit information for the statewide 
DNA hit database. 
 
Assist with the development of reports based on DNA hit information. 
 
Assist in the review of applications for gang and gun-related grants.  

 
GovernorÕs Office of 
M inor ity Affairs 
#45 
 

Luwanda W. Jenkins 
 
Special Secretary 
6 St. Paul Street, Suite 1502 
Baltimore, MD  21202 
Travel:  Yes (local) 
Pay:  $3,000 stipend 

Management 
Mathematics 
Statistics 

The intern will be assigned the following tasks: 
 

We are searching for an intern who has the aptitude and the ability to analyze 
statistical data and present that data in various computer graphic forms. Our agency 
has been tasked with the review of certain statistics from all of the State’s agencies. 
The agencies submit their data on a monthly basis and we are responsible for 
analyzing, verifying and posting those results to an intranet website. The information 
that is posted will be reviewed by each agency and others in State government. The 
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accuracy of the data is crucial. GOMA will provide a safe and professional workplace, 
knowledgeable staff and access to all needed data. The student will be supervised by 
staff members who can provide assistance and direction. The hours are flexible and 
some local travel may be necessary. 
 

GovernorÕs Office 
 
StateStat Program 
#46 

Beth Blauer  
 
16 Francis Street 
Annapolis, MD  21401 
Travel:  Yes (generally 
Baltimore) 
Pay:  $3,000 stipend 

No preferred majors The intern will be assigned the following tasks: 
 
Interns will work in the office of the GovernorÕs innovative StateStat program.  
This internship offers the rare opportunity to dissect the challenges of public policy in 
detail, and in real time.  Interns can expect to gain exposure to the operations of 
several state agencies as well as substantial experience of performance-based 
management techniques being used in Government.  
 

• Support analysts in developing and monitoring performance measures for 
state agencies. 

• Dissect the challenges of public policy in detail, and in real time. 
• Opportunity to steer projects and author reports informing high-level decision 

makers. 
Focus on substantive, analytical work (requires strong analytical abilities and 
experience with MS Excel). 
 

Maryland Higher  
Education 
Commission 
#47 
 

Sue A. Blanshan, Ph.D. 
 
Director of Academic Affairs 
839 Bestgate Road 
Annapolis, MD  21401 
Travel:  No 
Pay:  $3,000 stipend 

A student with interest 
in this project 

The intern will be assigned the following tasks: 
 

The Maryland Higher Education Commission is the coordinating body for all 
postsecondary educational programs in the State.  In this capacity it approval all instate and 
out-of-state postsecondary institutions and their educational programs for operation and 
delivery in Maryland.  Religious institutions, that wish to function under the principle of 
separation of church and state, may seek an exemption from the Commission if they only 
plan to offer postsecondary education to members of their faith group for purpose of 
serving their church and/or members.  Most of these institutions are not accredited by a 
federally approved accrediting commission and therefore student credits will not transfer to 
an accredited institution of higher education.  That said, some students enrolled in religious 
exempt institutions either do not understand this or feel that they have been misled with 
respect to transferability.   
 
As a Maryland citizen protection project, this internship project will: 

• review the Code of Maryland Regulations and make recommendations to the 
mentor for revisions to improve and strengthen COMAR policy and 
procedures,  

• review all documentation provided to religions institutions seeking 
exemption and make recommendations for improvements/additions, 

• review the files/catalogs/websites of each religious exempt institution to 
become familiar with the institutions and to determine their operational 
appropriateness as specified in COMAR 

• create a database on findings from this review in order to provide a baseline 
and source of reports on trends and developments among the religious 
exempt institutions 

• research religious institution exemption policies in other states and make a 
recommendation to the mentor regarding best practices and policies  

• research “diploma mill” consumer information and make recommendations 
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to mentor regarding a MHEC website link on this topic    
     

 
Maryland Higher  
Education 
Commission 
#48 

Chr istopher  Falkenhagen 
 
Director of Communications 
839 Bestgate Road, Suite 400 
Annapolis, MD  21401 
Travel:  No 
Pay:  $3,000 stipend 

 The intern will be assigned the following tasks: 
 

• The intern would work directly with members of MHEC’s Outreach committee, 
mainly the communications director, to help: 

• Update the MHEC website to make it more visitor-friendly and 
        kept up-to-date while removing outdated information. 
• Help move MHEC into the “new media” age such as putting current MHEC 

printed materials (which come at a great cost) onto DVDs, and working on an 
agency MySpace account to reach out to middle school and high school students 
explaining the importance of obtaining a college education. 

• Help enhance MHEC’s BRAC link to produce on-line as well as outreach CDs 
that will be able to go to the thousands of people moving to Maryland because of 
BRAC and alerting them to all of the higher education opportunities available to 
them. Intern will receive invaluable experience working with military officials 
and contractors.   

• Work with the Governor and Lt. Governor’s press office in preparing briefing 
        memos for press conferences, town hall meetings and Capital for a Day events. 
• Work with the communications director to formulate a cohesive, interesting, 

exciting and effective outreach program for the Governor’s Census Outreach 
Campaign. A successful campaign will help Maryland be prepared for a 
successful 2010 census ensuring the State saves millions of dollars. The 
communications director is MHEC’s representative on the Governor’s Census 
Outreach campaign. 

• Work with the communications director to consistently update MHEC’s presence 
        on the DNR Smart, Green and Growing link. 
 

Maryland Higher  
Education 
Commission 
#49 

Danette S. Gerald, Ph.D. 
 
Director of Planning, Research 
and Workforce Development 
839 Bestgate Road 
Annapolis, MD  21401 
Travel:  No 
Pay:  $3,000 stipend 

Education 
Political Science 
Sociology 
 
Any similar discipline, 
preferably in the social 
sciences 

The intern will be assigned the following tasks: 
 

 
The MHEC intern will have the opportunity to work on two exciting projects.  He or 
she will be responsible for all tasks (analyzing survey data, writing the final report, 
communicating with institutional researchers at the campuses and the survey 
contractor) associated with the Follow-Up Survey of 2007-2008 Maryland Community 
College Graduates, and will assist the director in completing MHEC’s annual 
Performance Accountability Report. Both of these projects will allow the intern to 
gain first hand experience in policy analysis, quantitative and qualitative research, and 
working with college and university administrators.  Additionally, the intern will have 
the opportunity to meet with a different MHEC director for each of the 10 weeks so 
that he or she can learn more about each of the agency’s divisions.  Informational 
interviews/meetings will also be arranged with the Secretary and Assistant Secretaries 
of Higher Education. 
 

Maryland Higher  
Education 
Commission 
 
Office of Student 

Andrea Mansfield/ 
Rober t Parker  
 
Assistant Secretary,  
Finance Policy/ 

Mathematics 
Political Science & 
Government 
Public Administration 
Statistics 

The intern will be assigned the following tasks: 
 

Primary responsibility is to assist the Advisory Council on Workforce Shortage in 
research that will correctly identify workforce shortage fields in the State that may be 
added or removed from the Workforce Shortage Student Assistance Grant program as 
required by statute.  General responsibilities include:  Assist in establishing methods to 
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Financial Assistance 
#50 

Director, Office of Student 
Financial Assistance 
839 Bestgate Road 
Annapolis, MD  21401 
Travel:  Yes 
Pay:  $3,000 stipend 

identify and collect data on occupations that provide a public good or benefit to 
Maryland citizens and determine appropriate methods of evaluating that data. 
Communicate and work closely with appropriate State agency personnel, Advisory 
Council members and other stakeholders to collect, model, filter, evaluate and compile 
the data into a format that will be used to solicit public comment.  Develop survey 
instruments and complete research on State occupations and graduation data and 
compile the data in the appropriate format that will succinctly communicate the 
Advisory Council’s recommendations.  Skills required for this internship include, but 
not limited to:  Excellent writing skills; experience using current research and analysis 
techniques and the ability to effective communicate with a diverse constituency is 
highly desirable.  Working knowledge of MS Office to include Word and Excel is 
required.  Ability to work independently when assigned specific tasks. 

  
Maryland Insurance 
Administration 
#51 
 

Karen Stakem Hornig 
 
Associate Deputy Commissioner 
525 St. Paul Place 
Baltimore, MD  21202 
Travel:  No 
Pay:  $3,000 stipend 

Business 
Political Science 
Sociology 
Statistics 

The intern will be assigned the following tasks: 
 

An intern assigned to the Maryland Insurance Administration would be attached to the 
new InsuranceStat program modeled after the Governor’s StateStat program.  The 
intern would be responsible for gathering, sorting and analyzing statistical data in 
preparation for regular InsuranceStat meetings that will include unit heads, the 
Commissioner and the Commissioner’s staff.  In short, the summer intern would leave 
with a general understanding of how Maryland regulates insurance and gain valuable 
experience in the implementation and daily operation of the agency’s management 
system.  
 

Maryland Por t 
Administration 
#52 

Yai F. Collett 
 
Manager, Office of Fair Practices 
2310 Broening Highway 
Suite 135 
Baltimore, MD  21224 
Travel:  Yes  
Pay:  $3,000 stipend 

American Government 
History 
Political Science 

The intern will be assigned the following tasks: 
 

The intern will be responsible for assisting the Office of Fair Practices (OFP) with 
meeting record retention schedule goals by transferring data into an electronic format.  
This individual will have an opportunity to interface with the MPA’s Legal 
Department in order to accomplish the aforementioned task.  Additionally, the intern 
will assist the Manager of Fair Practices in conducting the MPA’s Disparity Study and 
preparing for the yearly Governor’s Office of Minority Affairs (GOMA) Procurement 
report.  These tasks will introduce the intern to government accountability, equal 
employment and other civil rights programs.  The duties will include, but are not 
limited to, attending meetings both within the MPA and the MD Department of 
Transportation, assisting the OFP Manager in data collection, working with other 
MPA departments in order to collect data for the Disparity Study, analyze data, and 
collaborating with the Manager of the OFP in preparing written responses for the 
Study.   
 

Maryland Por t 
Administration 
 
Division of Engineering 
#53 

Patr icia Gaynor  
 
Manager, Design Engineering 
2310 Broening Highway 
Baltimore, MD  21224 
Travel:  No 
Pay:  $3,000 stipend 

Engineering The intern will be assigned the following tasks: 
 

Construction of a new cellular cofferdam retention structure and relocation of an 
existing 48” water main at the Masonville and Fairfield Marine Terminals located at 
3000 Childs Street, Baltimore, Maryland 21226.  Major work elements of the project 
include construction of a new cellular cofferdam retention structure and relocation of 
an existing 48” water main.  Demolition work includes the removal and disposal of 
asphalt paving and contaminated soil, removal/abandonment of existing utilities, and 
demolition of existing 470’± of timber wharf structure.  New marine construction 
consists of 14 - 69’± diameter steel sheet pile cofferdam cells that form 1200’± of 
permanent retention structure; installation of 160’± of steel sheet pile bulkhead; 
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furnishing, placing and compacting 399,300± cubic yards of granular fill; construction 
of relieving platform and deadman to tie back 600’± of existing sheet pile bulkhead; 
installation of 1,075’± of subaqueous 48” steel water main; and making the connection 
to the existing 48” water main.  New landside construction consists of installation of 
1,340’± of 48” steel water main and making the connection to the existing 48” water 
main.   

 
Major  Tasks and Job Duties:  
The intern will be assigned to a mentor who supervises the construction phase of the 
above-referenced project including review of construction phase submittals and RFIs, 
schedules and contract documents. 

 
Final Product or  Outcome Anticipated: 
The intern will have knowledge and experience with the engineering construction 
large marine structures and the State will have assistance on this project. 

 
MSAC/DBED 
#54 

Car la Dunlap 
 
Senior Program Director 
175 W. Ostend Street 
Baltimore, MD  
Travel:  Yes 
Pay:  $3,000 stipend 

Business 
Communications 
Journalism 
Public Relations 
 
Experience in media 
and public relations 
 
Excellent English 
language skills, both 
verbal and written 

The intern will be assigned the following tasks: 
 
 

Assists in the execution of a public relations program, under the supervision of 
the Senior Program Director, designed to create and maintain favorable public 
image for the Maryland State Arts Council (MSAC) by performing the following 
duties. 
 
Provides media relations support to the MSAC and drafts press releases and 
media alerts to announce any program, gallery openings, or significant news; 
Drafts articles for MSAC Newsletter and items for other TFA e-publications: 
Insights, Consumer calendar under the direction of the Sr. Program Director 

 
 
Assists with MSAC special events such as gallery openings and rollout of new 
or updated programs. 
 

Maryland State 
Depar tment of 
Education 
#55 

Margaret Cellucci 
 
Education Program Specialist, 
Office of Academic Policy 
200 W. Baltimore Street, 7th Floor 
Baltimore, Maryland 21201 
Travel:  No 
Pay:  $3,000 stipend 

Broadcast Journalism 
Communications 
Education 
Marketing/Print 
Policy/Government (as 
relates to education) 
 
 
 
 

The intern will be assigned the following tasks: 
 

The intern assigned to the Office of Academic Policy will assist the marketing and 
policy teams at the Maryland State Department of Education (MSDE). This person 
will have the opportunity to work with a diverse team of professionals to market the 
many dynamic and innovative programs and projects throughout MSDE; will assist in 
media event planning (school visits, awareness campaigns, award ceremonies, etc.); 
press release writing; website review and development; and other communication 
activities, as well as review, summarize, and present research findings, and attend 
appropriate meetings, including the State Board of Education meetings. Further, this 
person would have the opportunity to assist with the Take 15 For the Health of It and 
PRIDE: Maryland Public Schools initiatives, as well as campaigns focused on 
nutrition; early learning; career and technology education; service learning; and the 
environment. In terms of policy, this person will assist in obtaining and reviewing 
research related to the implementation requirements of the federal No Child Left 
Behind (NCLB), such as state, school system, and school accountability measures, 
high school graduation requirements, highly qualified teachers, and education reform 
issues. This will involve contact with appropriate persons in national organizations, 
the U.S. Department of Education, and various state departments of education 
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throughout the country. The intern will be expected to review and summarize research 
findings and present them in written form and/or oral presentations to MSDE 
professional staff members, including the Deputy State Superintendent for Academic 
Policy. This should be a rewarding, yet challenging, position for an individual who 
would embrace the opportunity to work with a multitude of education professionals 
representing the Maryland State Department of Education. The objective is for this to 
be an exciting summer internship. 

 
 

Maryland State 
Depar tment of 
Education 
 
Career Technology 
Education 
#56 

Annette Donawa 
 
Lead Specialist, Division of 
Career Technology and Adult 
Learning 
Student and Assessment Services 
Branch 
200 W. Baltimore Street, 3rd Floor 
Baltimore, MD  21201 
Travel:  No 
Pay:  $3,000 stipend 

Education 
Social Science 

The intern will be assigned the following tasks: 
 

The intern will work with Career Technology Education (CTE) staff responsible for 
coordination of CTE Student Organizations.  MSDE works in partnership with local 
school systems and five (5) of the National Associations for Career and Technical 
Student Organizations (CTSOs).  During the summer, the intern will work with state 
staff to coordinate a student officer training and will work with school partners from 
each of the student organizations for the following: 
 

a) Preparation of Career Technology Student Organization (CTSOs) 
Guidelines for Teacher-Advisors; 

b) Assist with the development of the 2009-2010 school year activities and 
work flow for CTSOs using Microsoft Project; and  

c) Assist with preparing for the CTSO Leadership Conference in August 2009. 
 

 
Maryland State 
Depar tment of 
Education 
 
Division of Early 
Childhood 
Development 
#57 

Rolf Grafwallner , Ph.D. 
 
Assistant State Superintendent 
200 W. Baltimore Street 
Baltimore, MD  21201 
Travel:  No 
Pay:  $3,000 stipend 

Early Childhood 
Education 
Public Policy 

The intern will be assigned the following tasks: 
 

The intern will be working on assisting DECD staff on the development of a business 
plan regarding Preschool for All, one of the Department’s initiative to expand 
prekindergarten to all four-year olds in Maryland.  The assignment will include the 
following: 
 

• Report on meetings between DECD representatives and local stakeholders 
such as representatives from the county councils, county executives, local 
boards of education, and local school systems; 

• Review of funding plans for prekindergarten from selected states; 
• Participation in User Application Testing of the Preschool for All  
        application software; 
• Participation in planning sessions with DECD staff. 

 
Depar tment of the 
Environment 
#58 

Heather  Bar thel 
 
Director 
1800 Washington Boulevard 
Baltimore, MD 21230 
Travel: Yes 
Pay: $3000 Stipend 

Any/All The Intern will be assigned the following tasks: 
The intern will have a wide range of duties and responsibilities.  These 
duties will include policy and legislative research, substantive project 
work, and aiding in the implementation of legislation passed during 2008 
session.  The intern will also be expected to perform administrative 
duties, including drafting correspondence and other duties as assigned.  
The intern will have the opportunity to attend meetings and participate in 
site visits.  The intern will also be expected to have interactions with the 
administrations within MDE allowing them to see how a state 
organization is run and how policy decisions are made within a state 
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organization.  All efforts will be made to ensure the intern will have the 
opportunity to participate in issues that correspond with their field of 
study or interests. 

 
Maryland Depar tment 
of Public Safety &  
Cor rectional Services 
 
Inmate Grievance 
#59 

Scott Oakley, Esq. 
 
Executive Director 
115 Sudbrook Lane, Ste 200 
Pikesville, MD  21208 
Travel:  No 
Pay:  $3,000 stipend 

American Studies 
Criminology or 
Criminal Justice 
English 
Government Studies 
Journalism 
Literature 
Philosophy 
Political Science 
Pre-law 
Social Studies 
Sociology 

The intern will be assigned the following tasks: 
 
Working under the supervision of the Executive Director, who is an attorney, the 
intern will conduct preliminary administrative reviews of inmate grievances 
challenging a wide variety of prison conditions, policies, procedures, and adverse 
actions taken against the inmate, based on state and federal constitutional, statutory, 
regulatory and common law grounds.  The intern will also become involved in other 
administrative law related projects as directed.  The intern should have the opportunity 
to observe at least one evidentiary hearing of an inmate grievance conducted by the 
Office of Administrative Hearings and at least one judicial hearing in a proceeding for 
judicial review conducted by a Circuit Court. 

Maryland Depar tment 
of the Environment 
 
Air and Radiation 
Management 
Administration 
#60 

Angelo Bianca 
 
Deputy Director 
1800 Washington Blvd 
Baltimore, MD  21230 
Travel:  No 
Pay:  $3,000 stipend 

Economics 
Environmental 
Engineering 
Environmental Science 
Liberal Arts 
Any Other Major 
 
(we would tailor the 
work to the student) 

The intern will be assigned the following tasks: 
 

• Assist staff in researching info related to climate change programs in 
other states and countries 

• Assist staff in developing and using new compliance-related tools and 
procedures to increase efficiency in taking enforcement actions 

• Assist staff in evaluating or summarizing data from various sources 
• Assist staff in tracking the status of various activities 
• Review various work products designed for public consumption to ensure 

they are written to the appropriate level.  
 

Maryland Depar tment of 
Disabilities 
#61 

George Failla 
 
217 E. Redwood Street, Suite 1300 
Baltimore, MD  21202 
Travel: Yes 
Pay: $3,000 Stipend 

Political Science, 
Government and 
Politics, Social Work, 
Education, Business 
(Business 
Administration), 
Sociology, Psychology 

The intern will be assigned the following tasks: 
 

The intern will work with the Deputy Secretary and Community Living Policy 
Director by providing input and assistance with community-based services policy for 
people with disabilities, including revisions to the Attendant Care Program policies 
and program handbook.  Activities are also expected to include participation in 
statewide policy-based workgroups, of which MDOD is a member, and research 
funding opportunities for community-based initiatives such as the development of 
training curriculum to assist individuals who utilize personal care attendants.  There 
will also be opportunities to coordinate work in other policy areas that impact 
community living such as employment of people with disabilities, housing, health and 
behavioral health, and children’s policy.   

 
Maryland Depar tment 
of Health and Mental 
Hygiene 
 
Division of Drug 
Control 
#62 

Georgette Zoltani 
Chief 
4201 Patterson Avenue 
Baltimore, MD 
Location:  Baltimore 
Travel:  No 
Pay:  $3,000 stipend 

Business 
Administration 
Liberal Arts 
Pre-law 
Pharmacy 
Pre-pharmacy 
Public Administration 
Sociology 

The intern will be assigned the following tasks: 
 
The primary duty will be to conduct research to gather information about what other 
states have done regarding prescription drug monitoring programs (PDMPs) including 
reviewing statues, regulations, program operation, funding and public policy 
statements.  The intern will assist with developing a research tool to identify the 
specific information that will be gathered about the PDMPs across the nation.  This is 
important research because the Department of Health and Mental Hygiene will be 
convening an Advisory Council charged with making public policy recommendations 
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for establishing a PDMP in the State.  The Council must submit an interim report to 
the Governor and the General Assembly on or before December 31, 2008, and this 
research is vital for providing background information to the Council. 
 

    
  


